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Getting a job in Dubai:
from search to a
verified offer
A credible Dubai career plan combines market positioning with careful offer

verification, contract review, work-permit compliance and a realistic view of total

compensation.
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IRAA INSIGHTS L IVE,  WORK &  INVEST IN  DUBAI  ·  PERSPECTIVE

Dubai’s employment market is international, fast-moving and highly varied

by sector. A good search begins with a specific value proposition: the

problems you solve, the evidence that you can solve them and the industries

in which that evidence is most relevant.

Recruitment also involves legal safeguards. The Ministry of Human Resources

and Emiratisation (MOHRE) states that a worker should receive an employment

offer before the employment relationship begins and that the approved contract

should be consistent with the offer. Official systems allow offer and contract

verification.

Key facts

BEFORE EMPLOYMENT MOHRE says the worker should receive an

employment offer before the relationship begins.

VERIFICATION Approved offer and contract information can be

checked through MOHRE channels.

FRAUD WARNING Do not pay an unknown recruiter or individual for a job

or share OTPs and banking credentials.

Search with evidence, not only a job title

Translate your experience into outcomes: revenue influenced, cost reduced,

controls improved, projects delivered, teams led or regulated obligations met.

Tailor the CV to the UAE role while keeping dates, qualifications and

responsibilities accurate. A concise professional profile and a well-maintained
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LinkedIn page help recruiters understand your fit quickly.

Licenced professions may require recognition, attestation or approval from a

sector regulator. Confirm this before assuming that an overseas credential

transfers automatically. For senior and specialist positions, build relationships

with relevant recruiters, professional bodies and sector communities, but keep

applications and communications organised.

Verify the employer and the offer

Treat requests for payment in exchange for a job, interview or work permit as a

warning sign. Confirm the legal employer, trade name, work location and

contact domain. MOHRE explains that approved job offers carry verification

features, including a barcode, and provides channels to check offer and contract

information.

Read the complete package: basic salary, allowances, variable pay, probation,

notice, working arrangements, medical cover, annual leave, airfare or relocation

terms and any restrictive covenants. Benefits are not interchangeable; end-of-

service and other calculations may depend on defined salary components and

current law.

Do not start work on the wrong status

A visit status does not create permission to work. The employer-led process

must produce the required work authorisation and residence steps for the role,

unless a different lawful work arrangement applies. Keep copies of the signed

offer, contract, permit records, passport submissions and important

correspondence.

The contract should reflect the offer you accepted. Raise inconsistencies before

signing or commencing work. MOHRE publishes worker guidance and provides

advice and complaint channels; free-zone employees may also have a relevant

zone authority. Determine which regime and authority applies to the employing
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entity.

Evaluate the move as a household decision

Compare the offer against the full cost of living: housing, deposits, commuting,

school fees, insurance for dependants, utilities, initial furnishing and trips home.

A higher headline salary can still produce less disposable income if core costs

sit outside the package.

Before resigning from a current role, confirm conditions precedent, expected

joining date, permit responsibility, relocation support and what happens if

approval is delayed. For cross-border moves, obtain advice on tax residence,

equity awards, pensions and continuing obligations in other countries.

Practical checklist

Define target roles and sectors

Quantify achievements on the CV

Check credential or regulator requirements

Verify the legal employer and approved offer

Compare total compensation with household cost

Retain signed records and permit evidence

5 / 11



Official sources
SOURCE CHECK Official UAE government references. Links verified 4 August 2026.

1. MOHRE: Know your rights

2. MOHRE: Offer and contract inquiry

3. MOHRE: Employment contract service

4. UAE Government: Jobs

Online edition: https://iraaglobal.com/insights/dubai-careers-employment/
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https://mohre.gov.ae/en/guidance-and-awareness-portal-new/employee-companies/dear-worker-know-your-rights
https://receipts.mohre.gov.ae/OfferInquiry/Index
https://www.mohre.gov.ae/en/services/issuancerenewal-of-employment-contracts-2022
https://u.ae/en/information-and-services/jobs
https://iraaglobal.com/insights/dubai-careers-employment/


C O N T I N U E  R E A D I N G

More insight for the decisions
ahead.
Keep exploring practical guidance from IRAA Global, or move from reading to a focused

conversation with our advisory team.

More from Akash
Chetwani, CFA

View the contributor profile

and latest articles.

Explore all insights

Browse tax, accounting,

governance and business

guidance.

Corporate Tax &
VAT

Review IRAA Global tax and

compliance capabilities.

Book a consultation

Discuss the priorities and

evidence relevant to your

business.

Tax-readiness quick check

1. Confirm the responsible legal entity and registration position.

2. Reconcile the accounts, tax adjustments and supporting evidence.

3. Document ownership, review and approval before filing.

Continue online: www.iraaglobal.com/insights
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https://iraaglobal.com/insights/contributors/akash-chetwani/
https://iraaglobal.com/insights/
https://iraaglobal.com/tax/
https://iraaglobal.com/consultation/
https://iraaglobal.com/insights/


A B O U T  T H E  C O N T R I B U T O R

Akash Chetwani,
CFA
SENIOR PARTNER · ADVISORY

Cross-border advisory for professionals, founders,

investors, and globally connected families.

PHONE +971 56 921 0222

EMAIL info@iraaglobal.com

PROFILES IRAA Global on LinkedIn · Contributor page and articles

D I S C L A I M E R

IRAA Insights is a digital editorial compilation of blog posts and articles originally published on www.iraaglobal.com. It is not produced or

distributed as a newspaper, magazine or other print-media product. IRAA Global is an audit, tax and advisory firm, not a media agency or

independent news organisation. The material is provided for general information only and does not constitute legal, tax, accounting,

financial, investment or other professional advice. Readers should obtain advice appropriate to their circumstances before acting. While

reasonable care is taken, IRAA Global does not warrant that the content is complete, current or error-free and accepts no liability for

reliance on it, to the extent permitted by law. This description concerns format and purpose only and does not determine any classification

under applicable law.

IRAA Insights brings specialist analysis into a clear editorial format for business leaders, investors, founders, and globally connected families.
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https://www.linkedin.com/company/iraa-global/
https://iraaglobal.com/insights/contributors/akash-chetwani/
https://www.iraaglobal.com/


C O M P A N Y  S T R U C T U R E

Our company network.
The IRAA brand operates through affiliated entities registered in Dubai Mainland and a partner-firm arrangement.

Each entity is a separate legal entity and operates independently.

D U B A I  M A I N L A N D

IRAA Accountants LLC

COMPANY ACTIVITY

Accounting, bookkeeping and tax-support

engagements, subject to the agreed scope.

D U B A I  M A I N L A N D

IRAA Management Consultants
LLC

COMPANY ACTIVITY

Management, business and finance advisory

engagements.

D U B A I  M A I N L A N D

IRAA Properties LLC

COMPANY ACTIVITY

Property-related advisory and support activities.

P A R T N E R  F I R M

Rays and Insight Chartered
Accountants LLC

COMPANY ACTIVITY

Audit and assurance engagements delivered through

the partner firm.

Iraa Global LLC FZ owns and manages the IRAA brand. Client services are delivered through the relevant affiliated entity

or partner firm for each engagement.

Company information: www.iraaglobal.com/company 9 / 11
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IRAA GLOBAL
A U D I T  ·  T A X  ·  A D V I S O R Y

A connected advisory firm for
businesses operating across
borders.
C O R E  S E R V I C E S

Audit & Assurance ? Corporate Tax & VAT ?

Business Setup ? Accounting & Bookkeeping ?

Risk & Regulatory Advisory ? Anti-Crisis Management ?

India-UAE Advisory ? Private Advisory ?
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https://iraaglobal.com/audit/
https://iraaglobal.com/tax/
https://iraaglobal.com/business-setup/
https://iraaglobal.com/accounting-bookkeeping/
https://iraaglobal.com/risk-regulatory-advisory/
https://iraaglobal.com/anti-crisis-management/
https://iraaglobal.com/india-uae-advisory/
https://iraaglobal.com/private-advisory/


IRAA Insights

Insight beyond
numbers.
W H A T  N E X T ?

www.iraaglobal.com/insights

IRAA Global

D U B A I  O F F I C E

503 Mustafawi Carpet Building

Sharaf DG Metro Exit 1

Dubai, United Arab Emirates

C O N T A C T

+971 56 921 0222

+971 50 677 9455

info@iraaglobal.com

www.iraaglobal.com

© 2026 Copyright owned by one or more of the Iraa Global entities. All rights reserved.

Iraa Global refers to the holding entity, Iraa Global LLC FZ, which owns and manages the IRAA
brand and oversees its associated entities. Iraa Global LLC FZ does not directly provide services to
clients.

The IRAA brand operates through a network of affiliated entities, all registered in Dubai Mainland,
including IRAA Accountants LLC, IRAA Management Consultants LLC, IRAA Properties LLC, and
Rays and Insight Chartered Accountants LLC (partner firm). Each entity is a separate legal entity
and operates independently.

Company structure: www.iraaglobal.com/company
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